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About HRDF

Building a sustainable national workforce in the Kingdom of Saudi Arabia.

Growth and development of national human resources through effective and high -impact initiatives delivered 

in partnership with key stakeholders of the labour market system.

Our Vision

Our Mission

The Human Resources Development Fund (HRDF) was established by Decision of the Council of Ministers on 

29/ 04/ 1421H to support efforts to qualify and recruit the national workforce in the private and non -profit sectors

HRDFΩs inception



Who is this guide for?

Á Accountability Á Teamwork Á Capability building Á Sustainable impact

Our Values:

Á Private Sector Enterprises Á Non-Profit Sector Enterprises

Á Governmental and semi -governmental institutions 
and entities



Objectives of HRDF:

HRDF's strategy is based on ( 3) main objectives:

Developing human
resources that meet
the demands of the

labor market .

Increasing the 
efficiency of 

matching job supply 
and demand .

Providing employment
sustainability to groups

facing challenges
entering or remaining in

the labor market .



Our main programs

To achieve our strategic objectives:

The programs have been redesigned to become (8) major programs with products designed to meet 
the needs of individual beneficiaries and enterprises, in order to achieve a comprehensive beneficial 
experience . The programs include:

The HRDF also offers several initiatives and programs to support the training, employment and enablement of citizens 
and to support enterprises in all economic activities, sectors and occupations.

ÁCareer Guidance and Counseling Program

ÁTraining Support Program

ÁOn-the -job Training Program

ÁE-Training Program 

ÁEnablement Program

ÁJob Search Subsidy 

ÁJob Matching Program

Á Income Support



Pillars

HADAF From The Human Resources Development Fund

Under this umbrella are the programs and products of the Human Resources Development Fund, which provide counseling, 
training, and empowerment services efficiently and effectively to increase the stability and development of the Saudi 
workforce.

Counseling Training Enablement

Products that help target groups make
good decisions regarding their
educational and professional paths and
support them with planning skills for
their professional paths in line with
their personal aspirations and labor
market needs.

Products to support the training and
qualification of national cadres,
increase their competitiveness and
enhance their efficiency in the labor
market, and contribute to the
development of their knowledge
and professional skills.

Sustainable employment enablement

products for groups facing challenges

to enter or remain in the labor market

in order to increase their level of

participation, as well as initiatives

provided by the HRDF to employers

and entrepreneurs.
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Programs and products provided to individuals

EnablementTrainingCounseling

ÁCareer Counseling and Guidance 
Intiative

ÁCareer Counseling and Guidance -
Online

ÁCareer Counseling and Guidance -
Universities

ÁCareer Counseling and Guidance -
Schools

ÁGraduates Development ( Tamheer)

ÁCooperative Training

ÁProfessional Experience

ÁInstitutions for Strategic partnership

ÁProfessional Certificates

ÁE-Training Program ( Doroob )

ÁMAHARAT

ÁSupport for Children's Hospitality Product 
(Qurrah)

ÁTransport Support Product ( Wusool )

ÁDirected Transportation Support product

ÁOrders Delivery Support Product



Counselling Pillar
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Á Career Counselors 

Á Teachers

Á Job seekers

Á Employees

Á Students in high school, both males and females 

Á Students at universities and institutes

Á Parents

Career Counseling and Guidance Initiative

A dedicated platform to enable all Saudis to make better educational and career choices by building an integrated system of c areer 

counseling and guidance services for both students, teachers, job seekers, business owner and employees.

Target group

Á Enhancing beneficiaries Ω awareness of their personal interests and 
aptitudes, and aligning them with all academic disciplines, professions, 
career pathways, and the evolving needs of the local and global labor 
markets.

Á Equipping beneficiaries with effective career planning skills to pursue 
pathways that align with their personal aspirations and labor market 
demands.

Á Increasing levels of job satisfaction and career stability.

Á Developing a comprehensive database to support users in selecting the 
most suitable profession.

Product Objectives :

Á Contributing to raising awareness of the importance of all professions 
and improving their perception within society.

Á Increasing workforce productivity among the sons and daughters of the 
nation.

Á Strengthening values and enhancing the perception of work culture and 
its significance.

Á Raising awareness of future skills required in the labor market and 
emerging professions.
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Electronic services 

Smart CV Builder
An interactive tool that enables beneficiaries to create a professional CV by 
entering their information in a structured format. The CV is automatically 
generated in line with best practices and modern standards.

Career Interest Assessment
An assessment tool that helps beneficiaries identify their career interests 
based on their personal preferences and strengths, supporting informed 
career decision -making.

Book an Individual Career Guidance Session
A service that allows beneficiaries to schedule a one -on-one session with a 
specialized career advisor to discuss their career plans and receive tailored 
guidance.

Book a Group Career Guidance Session
A service that enables beneficiaries to participate in group guidance 
sessions led by a career advisor, where general career topics are discussed 
and experiences are shared among participants.

Book a Workshop
A service that allows beneficiaries to register for specialized professional 
workshops aimed at enhancing skills and expanding knowledge across 
various fields.

Career Plan Development
A tool that automatically generates a comprehensive career plan based on the 
beneficiaryΩs data and profile, supporting the systematic achievement of career 
goals.

Explore Career Fields
A service that enables beneficiaries to explore various career fields, providing an 
overview of each field Ωs requirements and future prospects.

Explore Training Courses
A service that allows beneficiaries to search for available training courses across 
diverse fields to enhance their skills and increase their employability.

Explore Job Opportunities
A service that enables beneficiaries to explore job opportunities available through 
programs such as Jadarat and Tamheer, helping them find roles aligned with their 
qualifications and aspirations.

Connect with a Career Advisor
An interactive service that allows beneficiaries to communicate directly with a 
career advisor via chat to receive immediate consultations and answers to career -
related inquiries.
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Available Service Delivery Channels 

Á Career Counseling and Guidance Platform : Click Here  
Á Human Resources Development Fund Website: Click Here

Eligibility Requirements

Á The applicant must be a Saudi national 

Service Launch Date

Á The service has been launched on: 20/ 03/ 2019

To learn more about the product and view the FAQs : Click 
Here

For more information on the regulations and procedures of 
the 
Human Resources Development Fund: Click Here

Career Counseling and Guidance Initiative

Policies, Regulations and Procedures

1. Create an account on the Career Counseling and Guidance Platform 

2. The beneficiary can use his account in the e-services of the HRDF

Steps to obtain the service

To Register

https://irshad.hrdf.org.sa/en
https://www.hrdf.org.sa/en/programs/individuals/guidance/career-guidance-sobol/
https://irshad.hrdf.org.sa/en
https://irshad.hrdf.org.sa/en
https://irshad.hrdf.org.sa/en
https://irshad.hrdf.org.sa/en
https://www.hrdf.org.sa/en/about/systems-and-procedures/
https://www.hrdf.org.sa/en/programs/individuals/guidance/career-guidance-sobol/
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Career Counseling and Guidance - Online

Target group

All Saudis between 16-60 years old.

Providing remote career counselling services by professional consultants to assist target groups in professional 

development (for school and university students, job seekers and employees).

Product Objectives

ÁProvide professional development and guidance sessions for all segments of beneficiaries (school students, university student s, job seekers, 
employees).

ÁRaising the level of knowledge of beneficiaries' tendencies and abilities and linking them to all disciplines, occupations, t rajectories and 
labour market needs.

ÁRaising the level of services provided in vocational counselling for beneficiaries' groups

To Register

https://www.hrdf.org.sa/en/programs/individuals/guidance/career-guidance-sobol/
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Career Counseling and Guidance at Universities

Target group

Å College student

Participation and integration with higher education to promote the concept of vocational counselling through the establishmen t o f 
centers or offices for counselling in universities, visiting universities and institutes with the aim of activating activitie s and programs of 
vocational counselling and guidance and enabling students to learn about professional skills and the labor market to adapt th e 
outcomes of education to the requirements of the labor market.

Product Objectives:

ÁRaising the level of knowledge of the tendencies and abilities of students and graduates of beneficiaries and linking them to all 
disciplines and occupations, their pathways and the needs of the labor market.

ÁDevelop professional planning skills of students and graduates and help them make appropriate educational and professional 
decisions to get the job.

ÁContribute to raising awareness about the importance of all occupations and improve the mental image of the culture and 
importance of work.

ÁRaising awareness about the skills required in the labor market and future occupations.

To Register

Å Graduator Å Academic and administrative cadre

https://www.hrdf.org.sa/en/programs/individuals/guidance/career-guidance-sobol/
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Career Counseling and Guidance at Schools

Target group

ÁHighschool student (Male/Female)

Vocational Guidance Initiative seeks to engage and integrate with general education to promote the concept of vocational guid ance by 
activating vocational guidance in schools (Governmental - eligibility) by a group of qualified career mentors, with the aim of a ligning the 
outcomes of education with the requirements of the labor market and enabling students to learn about the skills and requireme nts of the 
current and future labor market, through integration with the services of the education departments to provide everything tha t is in the 
interest of students and contributes to their academic and professional development

Product Objectives:

ÁRaising the level of services provided in vocational counselling for students.
ÁRaising the level of knowledge of beneficiaries' tendencies and abilities and linking them to all disciplines, occupations, t rajectories and 

labour market needs.
ÁDevelop students' professional planning skills and help them make appropriate educational and professional decisions to get a job.
ÁContribute to raising awareness about the importance of all occupations and improve the mental image of the culture and impor tance 

of work.
ÁRaising awareness about the skills required in the labor market and future occupations.
ÁLinking career mentors to the education sector to be the link between the Fund and all segments of beneficiaries.

Águidance counsellor

To Register

https://www.hrdf.org.sa/en/programs/individuals/guidance/career-guidance-sobol/
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Career Counseling and Guidance at Schools

Services for career counseling at schools:

ÅPublic and vocational guidance workshops.

ÅGroup career guidance sessions based on the classification of needs, tendencies and capacities.

ÅFamiliarize and link to the Fund's relevant programs and potential.

Å Individual vocational counselling sessions according to each student's needs.

ÅParticipate in professional meetings and events and activate the role of career mentors.

ÅTendency measurement procedure to identify students' abilities.

To Register

https://www.hrdf.org.sa/en/programs/individuals/guidance/career-guidance-sobol/


Training Pillar
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Graduate Development (Tamheer)

Target group

Á Graduates of institutes and colleges holding diplomas

One of the products of the on -the -job training program aims to develop graduates of diplomas and bachelor's degrees in order to gain 
their field experience.

Product objectives

ÁReducing the gap between an individual's qualifications and labor market skills.

ÁProviding graduates with practical and professional experience in line with market demands.

Á Increasing employment opportunities by providing high-quality practical experience.

ÁHRDF rewards employees 3000 SAR per month.

Á University graduates with bachelor's degrees

Support Mechanism 

The Human Resources Development Fund contributes to supporting graduates of institutes and colleges holding technical, health and 
administrative diplomas and holders of bachelor Ωs degrees and above with a reward of ( 3000 ) riyals per month, for a period ranging from 3 
months to 6 months.
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Graduate Development (Tamheer)

Eligibility Requirements:

ÅThe beneficiary must be a Saudi national.
ÅBe registered on the Human Resources Development Fund's website.
ÅTo have a diploma degree from technical, health and administrative institutes and colleges, of not less than one academic yea r 

from an accredited authority (two semesters).
ÅThe applicant must have a bachelor's degree or higher from a Saudi or foreign university accredited by the Ministry of Educat ion

(the decision to equalize the certificate issued by the Ministry of Education should be attached if the source of the certifi cate is a 
foreign university).

ÅNot to have prior practical experience in the public or private sector beyond one year's birth.
Å I'm 30 years old.
ÅThe applicant is not currently involved in any work in the public or private sector.
ÅThe individual is not on the Fund's list of "prohibited persons".
ÅThe applicant has not benefited from the graduate development product (Tamheer) by taking full advantage of no more than 

two opportunities in a total of 6 months for the two opportunities.
ÅThe individual is not excluded from the graduate development product (Tamheer).
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To RegisterΥ

Available Service Delivery Channels 

Á Human Resources Development Fund Website: Click Here

Service Launch Date

Á The service has been launched on: 18/ 07/ 2023

Policies, Regulations and Procedures

Steps to obtain the service

To learn more about the product and view the FAQs: Click Here

For more information on the regulations and procedures of the 
Human Resources Development Fund: Click Here

Graduate Development (Tamheer)

1. Go to the Human Resources Development Fund's website.

2. Click on the e-services icon.

3. Choose Login-Individuals.

4. Sign in through unified national access.(NAFATH)

5. The system presents to the user an overview of the program and the 

objectives of the program.

6. The user chooses to agree to the terms and conditions and then 

register.

https://www.hrdf.org.sa/en/programs/individuals/training/graduate-development/
https://www.hrdf.org.sa/en/programs/individuals/training/graduate-development/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/graduate-development/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/graduate-development/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/graduate-development/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/graduate-development/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
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It is one of the products of the on-the-job training program targeting students with cooperative training as a graduation requirement to provide national 
cadres with practical and professional experience to improve their employability

Target group

Á Dedicated to Saudi students studying in the diploma and bachelor's stages.

Product objectives

ÁReduce the inherent gap between an individual's qualifications and the skills required.

ÁPrepare and develop students with practical and professional experience according to the need of the labor market.

Cooperative Training
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Support Mechanism 

The Fund's contribution to the collaborative training product is digital empowerment using the platform provided by the Fund.

Eligibility Requirements:

ÅThe beneficiary must be a Saudi national.

ÅBe registered on the Human Resources Development Fund's website.

ÅBe a diploma or bachelor's degree.

ÅThe current beneficiary of training products is not on the job of the Human Resources Development Fund.

ÅThe individual is not on the Fund's list of "prohibited persons".

ÅThe individual is not excluded from the cooperative training product.

Cooperative Training



22

Available Service Delivery Channels 

Á Human Resources Development Fund Website: Click Here

Service Launch Date

Á The service has been launched on: 19/ 05/ 2024

Policies, Regulations and Procedures

1. Access to the Human Resources Development Fund's website.

2. Click on the e-services icon.

3. Choose Login-Individuals.

4. Sign in through unified national access. (NAFATH)

5. The system presents to the user an overview of the program and the 

objectives of the program.

6. The user chooses to agree to the terms and conditions and then register.

To learn more about the product and view the FAQs: Click Here

For more information on the regulations and procedures of the 
Human Resources Development Fund: Click Here

Cooperative Training Product

To Register

https://www.hrdf.org.sa/en/programs/individuals/training/cooperative-training/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/cooperative-training/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/cooperative-training/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/cooperative-training/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/cooperative-training/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
https://www.hrdf.org.sa/en/programs/individuals/training/cooperative-training/
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A product of the on -the -job training program, it aims to train Saudi students studying in secondary/diploma/bachelor's level to contribute to 

raising awareness of occupations and preparing them for the labor market by giving them a field career experience in order to acquire the basic 

skills required by the labor market and to discover specializations and occupations and the nature of work related to them in the real working 

environment, thereby contributing to reducing their period of staying job seekers after graduation.

Target group

Á A product dedicated to Saudi students studying in high school, diploma or bachelor's degree.

Product objectives

ÁPrepare and develop students with scientific and professional expertise in accordance with the needs of the labor market.

ÁTo acquire the knowledge and skills required for the labor market.

ÁReduce students' skill gap before graduating and engaging in the labor market.

ÁReduce their period of staying job seekers after graduation.

Professional Experience
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Support Mechanism

Service Delivery Requirements

The Fund's contribution to the experience product is digital empowerment using the platform provided by the Fund.

1. The beneficiary must be a Saudi national.

2. Be registered on the Human Resources Development Fund's website.

3. Be a high school/diploma/bachelor's degree

4. The current beneficiary of training products is not on the job of the Human Resources Development Fund.

5. The individual is not on the Fund's list of "prohibited persons".

6. The individual is not excluded from the product of the work experience.

Professional Experience
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To Register

Available Service Delivery Channels 

Á Human Resources Development Fund Website: Click Here

Service Launch Date

Á The service has been launched on: 03/ 08/ 2023

Policies, Regulations and Procedures

1. Access to the Human Resources Development Fund's website.

2. Click on the e-services icon.

3. Choose Login-Individuals.

4. Sign in through unified national access. (NAFATH)

5. The system presents to the user an overview of the product and the 

objectives of the product.

6. The user chooses to agree to the terms and conditions and then 

register.

Steps to obtain the service

To learn more about the product and view the FAQs: Click Here

For more information on the regulations and procedures of the Human 
Resources Development Fund: Click Here

Professional Experience

https://www.hrdf.org.sa/en/programs/individuals/training/professional-experience/
https://www.hrdf.org.sa/en/programs/individuals/training/professional-experience/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-experience/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-experience/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-experience/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-experience/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
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Strategic Partnership Institutes Program
A product for the training and recruitment of job seekers in qualitative specializations available to private and non -profit ent erprises, in 

one of the training entities licensed by the State Foundation for Technical and Vocational Training as non -profit training entit ies, under 

employment contracts with the private or non -profit sector with the financial support of the Fund in accordance with the approve d 

support mechanism

Job Seekers (Male/Female)

Institutions for Strategic Partnerships

Target Beneficiaries

Program Objectives

ÁDuring the training period, the Fund contributes 75% of the training costs for a period not exceeding 24 months, not exceeding SAR 

3,000 per month per employee. The employee shall bear the rest of the costs according to the regulations set by the Fund.

ÁThe Fund shall provide during the period of training a subsidy of 75% of the employee's salary not exceeding SAR 1000 per month for 

the employee. The employee shall bear the remainder of the salary according to the regulations set by the Fund.

ÁThe Fund contributes for one year 50% of the employee's salary and not exceeding SAR 2,000 per month per employee. in 

accordance with the controls established by the Fund.
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To Register

Available Service Delivery Channels 

Á Human Resources Development Fund Website: Click Here

Service Launch Date

Á The service has been launched on: 10/ 11/ 2008

Policies, Regulations and Procedures

1. Registration as a job student in the system.

2. then it will be selected by the establishment

To learn more about the product and view the FAQs: Click 
Here

For more information on the regulations and procedures of 
the Human Resources Development Fund: Click Here

Eligibility Requirements:

1. The beneficiary must be a Saudi national

2. The beneficiary is a job seeker, does not work for any 

entity, is not a regular student in an educational 

institution, has a business record or receives a pension

3. The employee must be new to the establishment.

Institutions for Strategic Partnerships

https://www.hrdf.org.sa/en/programs/individuals/training/institutions-for-strategic-partnership/
https://www.hrdf.org.sa/en/programs/individuals/training/professional-experience/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/institutions-for-strategic-partnership/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/institutions-for-strategic-partnership/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/institutions-for-strategic-partnership/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/institutions-for-strategic-partnership/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
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Target group

Á Students, private or public sector workers and nationals' job seekers.

A product that enables the national workforce to obtain certified professional certificates in several professional fields re qui red by the labor 
market to contribute to raising the efficiency of employees, increasing productivity, and creating more employment opportunit ies and career 
advancement of national competencies through the principle (development and replacement).

After obtaining a professional certificate, the Fund physically compensates beneficiaries for training costs and test fees in accordance with the following 

steps:

1. Create an account on the HRDF website and then submit the application through the Professional Certification Support Program page.

2. Electronic acknowledgement of approval of the terms and conditions of the program, and signature of approval of validation of the certificate through 

the Fund or its delegates.

3. Submit the claim through the automated system, accompanied by copies of the professional certificate and invoices for payment of the costs of 

obtaining it.

4. Transfer the costs of the certificate directly to the account of the individual receiving the certificate via the IBAN.

5. The time taken to study eligibility is 40 days from the date of application to the program.

6. The date of payment is 40 working days from the date of submission in the event of completion of all requirements.

Support Mechanism 

Professional Certificates Support
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Eligibility Requirements:

The beneficiary must be a Saudi national, whether employed in the public or private sector, or a job seeker. 
The certificate must be among those accredited by the Human Resources Development Fund (HRDF). 
The certificate must have been obtained after its official approval date under the Professional Certification Support Program . 
The applicant must declare that their employer has not covered the cost of the obtained certificate. 
Reimbursement requests must not exceed two certificates per individual. 
The professional certificate must be valid and not expired, and the approval date of the certificate must not exceed six mont hs.
The Fund does not cover membership fees, whether mandatory or optional for the certification. 
No invoices related to membership fees for any approved certification shall be submitted. 

Professional Certificates Support
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To Register

Available Service Delivery Channels

Á Human Resources Development Fund Website : Click Here

Service Launch Date

Á The service has been launched on: 05/ 01/ 2015

Policies, Regulations and Procedures

1. Visit the Human Resources Development Fund website

2. Select "Electronic Services/Individuals."

3. Enter unified national access data.

4. Click on "Our Programs."

5. Select from the list: "Professional certificates."

6. Click on "Add New Order."

7. Select "Direct Support Requests."

8. Fill in the required data - and attach the required documents.

9. Click on "Send Certificate Request."

To learn more about the product and view the FAQs : Click Here

For more information on the regulations and procedures of the 
Human Resources Development Fund : Click Here

Professional Certificates Support

https://www.hrdf.org.sa/en/programs/individuals/training/institutions-for-strategic-partnership/
https://www.hrdf.org.sa/en/programs/individuals/training/professional-certificates/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-certificates/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-certificates/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-certificates/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/professional-certificates/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
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E-Training (Doroob)
E-training "Droroob" is an e -training platform. It is one of the programs of the Human Resources Development Fund that seeks to develop 

and upgrade the skills of the national forces of males and females and acquire the functional skills that support the attainm ent of the right 

job and stability in them in accordance with the requirements of the Saudi labor market.

Target group

Support Mechanism 

ÁJob seekers.

Registration in the Doroob platform is available to all Saudis and paid for by the Fund.

Saudis are only entitled to enroll in the online training program platform "Doroob" and join the training programs, and there are no 

other requirements for registration.

Eligibility Requirements:

ÁPrivate-sector employees ÁStudents (Male/Female)
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To Register

Available Service Delivery Channels 

Á Doroob Platform: Click Here
Á Human Resources Development Fund Website: Click Here

Service Launch Date

Á The service has been launched on: 01/ 12/ 2014

Policies, Regulations and Procedures

1. Log in through the Electronic Training Program (Doroob) platform.

2. Register using your National Access (NAFATH) credentials.

3. Complete your personal profile information.

4. Register for the training content and begin your training.

To learn more about the product and view the FAQs: Click Here

For more information on the regulations and procedures of the 
Human Resources Development Fund: Click Here

E-Training (Doroob)

https://www.hrdf.org.sa/en/programs/individuals/training/online-training-doroob-individuals/
https://doroob.sa/ar/
https://www.hrdf.org.sa/en/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
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MAHARAT Product

Support mechanism enabling the launch of training programs in public and professional specialized skills in partnership with the licensed 

training authorities of the relevant authorities targeted at job seekers and employees in the private sector, with a view to upg rading the 

skills of target groups, increasing their employment opportunities in the private sector and increasing their stability on th e job by reducing 

the gap between the skills required in the job and those of the job seeker or employee.

Target group

Á Training and qualification for job seekers

Á Training and qualification of employees in the private sector

Å Upgrading target groups' skills and employment opportunities in the private sector

Å Maintaining their job stability

Å Reduce the gap between required job skills and job seeker or employee skills

Product Objectives

Á Training and qualification for new employees in the private sector (not 

completed one year in the job)
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Eligibility Requirements:

ÅThe beneficiary must be a Saudi national.

ÅAt least 18 years of age.

ÅTo be registered in the Human Resources Development Fund's e -services.

ÅBe a job seeker, or be a head employee in the private sector (according to social insurance data)

ÅNot to be an active public official (according to data from the Ministry of Human Resources and Social Development).

ÅHas not already benefited from this program in accordance with the Program Ωs support mechanism.

ÅThe eligibility of the individual program beneficiary is not affected by the Fund's support in other programmes.

MAHARAT Product
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To Register

Available Service Delivery Channels

Á Human Resources Development Fund Website: Click Here

Service Launch Date

Á The service has been launched on: 15/ 08/ 2021

Policies, Regulations and Procedures

1. Visit the Human Resources Development Fund website

2. Go to our programs.

3. Choose a skills product.

4. Pressure on MAHARAT product training courses.

5. All available courses will be displayed by searching or clicking on an offer 

(application depending on the recruitment status of beneficiary trainees)

6. Select "View" course details will be displayed.

7. Click on apply for a training opportunity.

8. Then the terms and conditions are agreed and then click Send will be submitted 

successfully, the trainer must agree.

To learn more about the product and view the FAQs: Click Here

For more information on the regulations and procedures of the Human 
Resources Development Fund : Click Here

MAHARAT Product

https://www.hrdf.org.sa/en/programs/individuals/training/maharat-product/
https://www.hrdf.org.sa/en/programs/individuals/training/professional-certificates/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/training/online-training-doroob-individuals/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
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Childcare Support (Qurrah)

Target group 

Support to enable women working in Saudi Arabia to enter and continue in the labor market. It is assured of the care provided to their 

children. The program guarantees coverage of up to 50% of the value of booking a hospitality center up to SAR 1,600 for each child working 

in the private sector under the age of 6.

Mothers working in the private sector.

ÁThe beneficiary must be a Saudi national.

ÁThe monthly wage shall not exceed SAR 8,000 .

ÁBe registered in social assurance system.

ÁThere is no cap on the number of children

ÁThe beneficiary's child must be six years of age and 

under .

Eligibility Requirements:
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Support Mechanism Policies, Regulations and Procedures

The Fund contributes part of the cost of children's hospitality to 50% 

of the value of the reservation, provided that the amount of support 

does not exceed SAR 1,600 per child of the employee, the duration of 

the support is open indefinite by a number of years measured by the 

age of the child from 0-6 years

1. Registration through the "Qurrah" Children's Hospitality Support 

Product Page

2. Will "Fund via HRDF website

3. Thereafter, by verifying a candidate's eligibility and meeting the 

requirements for access to the program.

4. After getting your eligibility notification via email, go to the 

www.qurrah.sa to register your children at the Children's Hospitality 

Center.

To RegisterΥ

To learn more about the product and view the FAQs: Click Here

For more information on the regulations and procedures of the 
Human Resources Development Fund: Click Here

Available Service Delivery Channels 
Á Qurrah Platform: Click Here
Á Human Resources Development Fund Website : Click Here

Service Launch Date

Á The service has been launched on: 01/ 11/ 2017

Childcare Support (Qurrah)

Steps to obtain the service

https://www.hrdf.org.sa/en/programs/individuals/enable/childcare-support-for-working-women/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/enable/childcare-support-for-working-women/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/enable/childcare-support-for-working-women/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/enable/childcare-support-for-working-women/
https://www.hrdf.org.sa/en/products-and-services/programs/individuals/enable/childcare-support-for-working-women/
https://www.hrdf.org.sa/en/about/systems-and-procedures/
https://qurrah.sa/
https://www.hrdf.org.sa/en/programs/individuals/enable/childcare-support-for-working-women/
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Transport Support ( Wusool )

Target group

A product offered by the Human Resources Development Fund (HRDF) aimed at finding solutions that reduce the cost of transport ation for 

working women and persons with disabilities (male -female) working in the private sector in order to enable their work and increase their 

stability in the labour market by moving them from and to the workplace in partnership with taxi mentoring companies through licensed 

smart applications.

ÁFemale employees working in the private sector who meet the program's requirements.

ÁPersons with disabilities (male -female) working in the private sector

ÁThe beneficiary must be a Saudi national.

Á18-65 years old.

ÁBe registered in social insurance.

ÁThe monthly wage (basic wage + housing allowance) shall not 

exceed SAR 8,000.

ÁThe total contribution to social insurance is no more than 36 

months during the past five years for working women.

ÁPersons with disabilities (males and females) are excluded from 

the total social insurance contribution officer, but not more than 

36 months during the past five years.

ÁMale with disabilities registered with the Ministry of Human 

Resources and Social Development - Disabled Persons' Welfare 

Authority

Eligibility Requirements:


